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The  ABC  Seal 

...a  feather  in  your  cap 

Many  journeymen  move  into  management 
or  start  their  own  businesses  at  some  point 
in  tlieir  career.  At  the  request  of  industry, 
in  1998,  the  Achievement  in  Business 
Competencies  (ABC)  seal  was  introduced 
by  the  Alberta  Apprenticeship  and  Industry 
Training  Board. 

The  ABC  program  is  designed  to 
encourage  the  development  of  journeymen 
through  the  recognition  of  business 
competencies.  Qualified  journeymen  are  awarded 
an  ABC  (Blue)  seal  attached  to  their  Alberta  trade 
certificates.  The  ABC  seal  is  proof  the  journeymen  have  gained  supervision  and 
management  skills  through  formal  training,  work  experience,  or  both. 

Jack  Strause,  Alpine  Heating  Ltd.,  said  “someone  may  be  an  excellent  craftsman, 
but  if  they  do  not  have  the  necessary  experience,  they  may  not  succeed  at  the 
management  level.  The  ABC  seal  gives  confidence  to  an  employer  and  the  individual 
that  they  have  achieved  the  skills  required  to  succeed  in  the  management 
and/or  business  world.” 

Formal  training  in  the  business  competencies  recognized  by  the  ABC  seal  are 
offered  by  business  education  providers,  employer  and/or  employee  associations, 
professional  associations,  distance  educators  and  the  internet.  You  decide  how,  where 
and  when  you  want  to  learn.  The  ABC  seal  provides  the  recognition. 

Jack  Strause  supports  the  ABC  seal  as  “it  was  specifically  developed  to  recognize 

the  business  competencies  of  tradesmen.” 

Geoige  Formos,  a journeyman  glazier,  was  one  of  the  first  journeymen  to  write  the 
ABC  exam.  George  indicated  “the  exam  was  quite  a challenge.  My  supervisory 
experience  was  an  asset  when  writing  the  exam.  The  ABC  seal  may  increase  job 
opportunities  for  you,  as  well  as  make  you  feel  good  about  yourself.  The  ABC  seal 
gives  me  an  added  credential  as  does  the  interprovincial  Red  Seal.  ObtaininRjhe  ABC 

seal  is  a feather  in  your  cap  in  today’s  life-long  learning  experience.” 

For  more  information,  contact  the  nearest  apprenticeship  and  industry  training 
office  and  speak  with  a field  consultant.  Compare  your  skills  to  the  business 
competencies  detailed  in  the  Achievement  in  Business  Competencies  Self-Assessment 
Guide  to  see  if  you  qualify  for  the  ABC  seal  today. 


The  Eleven  Business  Competencies 

Identified  Iry  industry  as  the  skills  required  for  supervision  and  management 


Business  concepts 

• general  skills 

• safety  and  loss 
management 

• compliance 

• marketing 


People  and 

communication  skills 

• communication  and 
interpersonal  skills 

• human  resources 
management  skills 

• leadership  and 
supervisory  skills 

• customer  relations  skills 


Physical  and  financial 

resources 

• management 
control  systems 

• physical  resources  and 
facilities  management 

• financial  resource 
management 


Tuition  fees  stable  until  2003 


The  1 998-  / 999  school  year  tuition  fees  are  $37.50  per  week  with  a 
minimum  of  $200.  The  1999-2000  school  year  tuition  fees  will  be 
$50  per  week  with  a minimum  of  $200.  Tuition  fees  will  remain  at 
this  1 999-2000  level  until  2003. 

There  are  a number  of  financial  assistance  programs  available  to 
apprentices  to  help  finance  their  technical  training.  These  include 
grants,  student  loans,  and  scholarships.  Most  apprentices  are  eligible 
to  receive  federal  Employment  Insurance  benefits  while  attending 
technical  training. 


Bring  Training  to  Your  Community 

. . . partnering  with  industry  to  deliver  bricklayer  technical  training 


Getting  the  apprentice  to  technical 
training  can  sometimes  be  a problem. 
That’s  something  the  masonry  industry 
in  Edmonton  knows.  That’s  why  a 
partnership  to  bring  technical  training  to 
Edmonton  was  first  formed  in  1997. 
Prior  to  1997,  technical  training  for  the 
bricklayer  trade  was  available  only  at 
SATT  in  Calgary. 

As  Konrad  Hansen,  owner  of  K. 

_Han«en  Masonry  piir>;  if,  “A  lor  of  our 

people  couldn’t  afford  the  time  or  money 
to  go  to  Calgary  to  get  their  training.  We 
really  needed  to  get  the  technical  training 
into  Edmonton.” 

A member  of  the  Bricklayer  Provincial 
Apprenticeship  Committee  and  Edmon- 
ton Local  Apprenticeship  Committee, 
Hansen  worked  hard  to  get  the  message 
out.  Industry  made  a presentation  to 
apprenticeship  and  industry  training 
about  a partnership  arrangement  to 


provide  mobile  training.  Garry  Zarowny, 
President  of  the  Masonry  Contractors 
Association  of  Alberta,  Edmonton 
Chapter,  was  told  that  if  the  industry 
could  provide  the  facilities,  supplies  and 
equipment,  government  would  share  the 
cost  of  the  SAIT  instructor. 

Bricklayer  apprentice  Kelvin  DoUmont 
was  in  the  first  class.  “It  really  helped. 
When  you’re  in  town,  you  can  save 
money,  stay  in  contact  with  your  boss 
and  maybe  do  some  work  while  you’re 
in  school.” 

“We  had  our  growing  pains  but  it 
worked  out,”  says  Zarowny.  “We’ve  put 
the  partnership  together  again,  this  time 
for  first  and  second  year”. 

For  more  information  contact  the 
apprenticeship  field  consultant  at  the 
location  nearest  you.  See  “News  from 
the  Trades”  for  phone  numbers  and 
addresses. 


Local  Industry  has  Finger  on  the  Pulse 

...the  voice  of  apprentices  and  journeymen 

Five  people  in  five  different  trades,  with  one  thing  in  common.  They  have 
proven  their  commitment  to  apprenticeship  by  becoming  members  of  their  local 
apprenticeship  committee  (LAC).  LACs  work  in  the  local  community.  They  keep  a 
“finger  on  the  pulse”  of  local  activity  in  their  trade.  LACs  provide  local  input  to  the 
provincial  advisory  committee  (PAC)  for  their  trade  and  alert  their  PAC  to  local 
issues.  PACs  develop  training  standards,  course  outlines  and  examinations  for 
apprenticeship  training  and  certification.  » r\  i 

“We’re  the  voice  of  the  apprentices  and  journeymen  in  our  area,  says  Dale 
Sheridan,  part  owner  of  Lee’s  Sheet  Metal  in  Grande  Prairie.  Lee’s  Sheet  Metal  was 
the  winner  of  the  1998  Alberta  Apprenticeship  and  Industry  Training  Employer 
Award  for  northern  Alberta.  Dale  is  an  employer  member  of  the  Grande  Prairie  Sheet 
Metal  Worker  LAC.  As  well  as  working  to  make  sure  that  apprenticeship  trainmg 
keeps  up  with  the  needs  of  industry,  he  is  committed  to  helping  his  employees  (and 
others)  expand  their  learning.  “The  sheet  metal  trade  is  vety  diverse.  We  enrourage 
our  people  to  gain  experience  in  all  aspects  of  it.”  About  being  part  of  the  LAC,  Dale 
says  “the  amount  of  time  you  have  to  put  in  is  minimal  but  the  amount  of  gain  for 
the  trade  can  be  astronomical.” 

Robert  James,  of  Canterbury  Roofing  Ltd.,  is  an  employee  representative  of  the 
Calgary  Roofer  LAC.  “There’s  been  a lot  of  time  spent  on  training  lately.  We’re 
having  a hard  time  enticing  apprentices  in  southern  Alberta  to  go  to  school  in  the 
north.  So  we’re  very  involved  in  trying  to  arrange  mobile  delivery  of  training  where 
the  schooling  can  come  to  them.”  Through  the  hard  work  of  the  LAC,  the  PAC, 
the  Alberta  Roofing  Contractors  Association,  Alberta  Advanced  Education  and 
Career  Development  and  NAIT,  first  period  training  will  be  offered  in  Calgary 
later  this  spring.  continued  on  page  4 


Pushing  for  Success 

. . . talking  with  Doug  Golosky,  certified  welder,  owner 
Clearwater  Welding  and  apprenticeship  supporter 

Doug  Golosky  decided  to  become  a 
welder  because  “there  were  no  other  jobs 
available.  It  was  1965  and  there  weren’t 
many  opportunities  back  then”.  Times 
have  certainly  changed.  Today,  Golosky 
is  owner  of  a thriving  business,  Clearwa- 
ter Welding  in  Fort  McMurray.  The 
company  serves  Syncrude,  Suncor  and 
many  other  businesses. 

“We  started  in  1984  with  one  welding 
rig  and  three  employees  - an  apprentice, 
a journeyman  and  myself.  Now  we  run 
with  about  150  people  and  have  22 
welding  rigs,  plus  a machine  shop.” 

Golosky  has  always  been  a staunch 
supporter  of  apprenticeship.  He  is  a 
former  local  apprenticeship  committee 
member  for  the  welder  trade,  and  he 
makes  a point  of  having  at  least  15 
apprentices  at  any  one  time.  Most  are 
being  trained  in  the  welding  and  fabricat- 
ing trades  but  he  has  millwrights, 
machinists  and  mechanics  as  well.  A 
lot  of  these  people  began  as  work 
experience  students  in  high  school. 

A strong  advocate  of  lifelong  learning 
and  upgrading,  Doug  says  “I  push  my 
people  to  go  after  all  the  tickets 
available  in  the  trades.  They  shouldn’t 
just  stop  once  they  get  their  journeyman 


certificate.  The  more  tickets  they  have, 
the  more  employable  they  are.  A lot  of 
the  people  in  our  shop  have  been  here 
for  ten  to  twelve  years.  Their  skills  are 
versatile.  For  example,  if  there’s  no  pipe 
work  to  do,  they  can  do  structural  work 
and  vice  versa.  If  people  are  only 
qualified  to  do  one  thing,  dtey  really  lim- 
it their  options.  You  have  to  keep  grow- 
ing in  your  field.” 

Golowsky’s  focus  is  on  what  his  indus- 
try needs  now  - and  in  the  future.  “We 
have  to  have  qualified  tradespeople.  To 
make  sure  there  are  enough,  it’s  up  to  us 
to  train  our  own.  1 believe  that  the  own- 
ers of  businesses  have  to  take  it  upon 
themselves  to  carry  apprentices  - even 
when  times  are  slow.  It’s  very 
discouraging  to  become  indentured  when 
a company  is  really  busy,  work  for  one 
month  or  six  months,  and  then  be  laid 
off.  If  we  want  people  to  stay 
in  the  trade,  we  have  to  give  them 
some  continuity.” 

Doug  Golosky  is  the  kind  of  employer 
who  understands  what  it  takes  to  make  a 
company,  and  an  industry,  successful. 
Encouraging  people  to  learn,  grow  and 
take  pride  in  acquiring  new  skills 
benefits  everyone!  *1* 
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Board  Recognizes 
Excellence 

The  Alberta  Apprenticeship  and 
Industry  Training  Board  Awards  were 
held  at  SAIT  on  February  4,  1999. 

Fifty-three  Top  Apprentices  were 
honoured  for  their  achievements  in  the 
final  year  of  their  apprenticeship 
program.  Strong  recommendations  from 
employers  accompanied  by  tiieir  first 
place  marks  led  to  their  selection  for 
these  awards. 

Employer  Awards  of  Excellence  were 
presented  to  Lee’s  Sheet  Metal  l.id., 
Grande  Prairie  and  Charlton  and  Hill 
Ltd.,  Lethbridge.  The  awards  are 
in  recognition  of  their  excellence  in 
training  apprentices  and  their  investment 
in  the  apprenticeship  and  industry 
training  system. 

Kenneth  Armstrong,  a second  year 
bricklayer  apprentice,  was  the  first 
recipient  of  the  Thygesen  Scholarship. 
The  scholarship  is  awarded  to  an 
apprentice  who  excels  in  his  or  her  trade, 
and  whose  employer  confirms  that 
he  or  she  is  a uniquely  gifted  and 
motivated  apprentice. 

Congratulations  to  all  winners. 
For  more  information  on  the  awards 
and  the  award  winners  visit: 
www.tradesecrets.oig/whatsnew 


A Vision  for  the 
Future 

In  the  last  few  years,  the  Alberta 
Apprenticeship  and  Industry  Training 
Board  and  Advanced  Education  and 
Career  Development  have  consulted 
with  Albertans  on  ways  to  make  the 
apprenticeship  and  industry  training  sys- 
tem more  responsive  to  employers, 
employees  and  apprentices. 

Part  II  of  the  consultation  asked  for 
feedback  from  Albertans  on  proposals 
about  the  regulatory  framework  for 
apprenticeship  and  industry  training, 
and  their  views  on  proposed  criteria  for 
the  designation  of  trades  and  changes  to 
designated  occupations.  The  Board 
reviewed  the  feedback  and  made  recom- 
mendations to  the  Minister  of  Advanced 
Education  and  Career  Development, 
which  were  accepted. 

Over  the  next  year,  the  Alberta 
Apprenticeship  and  Industry  Training 
Board  will  be  working  with  employers, 
employees  and  apprentices  to  implement 
these  recommendations. 

For  more  information  about  the 
Alberta  Apprenticeship  and  Industry 
Training  Board’s  A Vision  for  the 
Future,  please  contact  the  Board 
Secretariat  and  Industry  Consultation 
Branch  in  Edmonton  at  427-4601, 
callers  outside  the  Edmonton  area  can 
call  310-0000  toU-free  and  then  dial  the 
Edmonton  number. 

Information  is  also  available  on  the 
apprenticeship  and  industry  training 
website  at:  www.tradesecrets.org  *1* 


Excellence  • Achievement . 
(applause ! ) 


Alberta  salutes  top  achievers  in  the  apprenticeship  trades. 
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Partnering  for  World  Class  Performance 

. . . Skilis  Canada  (Alberta) 


Skilk  Canada  Alberta  is  a unique,  not 
for  profit  organization  made  up  of  busi- 
ness, labour,  education  and  government. 
Since  its  beginning  in  1992,  the  oi^aniza- 
tion  has  been  devoted  to 
promoting  and  enhancing  the  value  of 
professional,  technical  and  trade  skilis  in 
young  people  that  lead  to  meaningful 
employment  opportunities. 

These  objectives  are  achieved  by 
sponsoring  Olympic-styfe,  industry-spon- 
sored, skills  competitions  at  regional, 
provincial,  national  and  international 


Upcoming  Provincial  Apprenticeship 
Committee  (PAC)  meetings 


Contact  the  PAC  secretary  for  more  information.  See  “News  from  the  Trades” 
contact  names. 


for 


Trade Date  (subject  to  change) 

Agricultural  Mechanic .March  17, 1999 

Auto  Body  Technician March  16, 1999 

Crane  & Hoisting 

Equipment  Operator April  30, 1999 

Electrician  April  28, 1999 

Elevator  Constructor May  12, 1999 

Heavy  Equipment  Technician  . . . .April  1 3, 1 999 


. .April  14, 1999 
...June  9 


Lather-Interior 
Systems  Mechanic  ... 

Locksmith June  9, 1999 

Plumber May  20, 1999 

Reaeation  Vehicle 

Service  Technidan March  10, 1999 

Tool  & Die  Maker  'April  6. 1999 

Water  Wei!  Driller March  22, 1999 


levels.  Working  with  thousands  of 
Canadian  youth  annually.  Skills  Canada 
direedy  impacts  skill  development. 

Competitions  range  from  the 
construction  trades  to  manufacturing, 
communications,  services,  transportation 
and  leadership.  Industry  and  post- 
secondary institutions  act  in  partnership 
to  design  the  contests  and  provide 
equipment,  tools,  supplies  and  technical 
expertise  as  well  as  awards  for  the 
winners.  The  competition’s  philosophy  is 
to  reward  students  for  excellence  and  to 
involve  industry  in  directly  evaluating 
students’  performances.  For  employers, 
the  competitions  are  a way  to  get  a 
look  at  upcoming  “talent”.  Many 
employers  recruit  people  straight  from 
the  competition  floor. 

In  1998,  the  Provincial  Skills  Competi- 
tion in  Edmonton  hosted  over  500 
secondary,  post  secondary  and 
apprenticeship  participants  in  22  areas. 
The  Provincial  winners  were  eligible  to 
compete  at  the  1998  Canadian  Skills 
Competition  in  Vancouver.  Alberta  sent 
113  competitors  and  won  23  medals. 

In  various  competitions  throughout 
the  year,  Skills  Canada  Alberta  has  creat- 


ed a valuable  link  between  high  school 
and  apprenticeship.  When  high  school 
students  go  to  the  competition,  they 
are  also  able  to  see  apprentices  working 
on  more  advanced  projects.  This  is 
great  encouragement  to  continue 
their  training. 

Skills  Canada’s  popularity  just  keeps 
on  growing.  The  1999  Provincial  Skills 
Competition  starts  May  6 at  SAIT.  From 
May  31  to  June  6,  the  1999  Canadian 
Skills  Competition  will  be  held  in 
Kitchener,  Ontario. 

Finalists  from  last  year’s  provincials 
will  qualify  for  the  World  Skills 
Competition,  beginning  November  11, 
1999,  in  Montreal,  by  participating  in 
“run  off”  competitions  at  Kitchener. 

One  of  these  run-off  participants 
is  Kelvin  DoIImont,  a final  period 
apprentice  bricklayer  with  Pockar 
Northern  Inc.,  who  qualified  in 
Vancouver.  “It’s  going  to  he  intense.  28 
hours  of  competition  before  they  decide 
which  of  us  goes  to  the  Internationals. 
But  I’ve  very  excited  about  it.”  Kelvin’s 
boss,  Mike  Ambrosiak,  is  extremely 
supportive.  Employers  across  the 
continued  on  page  4 
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...and  designated  occupations 


The  Alberta  Apprenticeship  and  Industry  Training  Board(the  Board) , through  Provincial  Apprenticeship  Committees(PACs)  and 
Occupational  Training  CommitteesiOKs) , sets  the  standards  and  requirements  of  apprenticeship  and  occupational  training  programs. 
Technical  training  is  based  on  course  outlines  developed  by  members  of  these  Industry  advisory  committees.  The  course  outlines  are  revised 
regularly  to  keep  in  step  with  toda/s  workplace  needs.  One  or  more  of  Alberta's  technical  Institutes  and  community  colleges  provide 
technical  training  in  most  trades. 

Each  trade  and  occupation  listed  below  has  information  that  may  be  of  interest  to  you  or  someone  you  know.  If  your  trade  or  occupation 
is  missing,  stay  tuned  for  future  issues  of  Update.  We'll  report  what's  current  as  the  industry  advisory  committees  provide  their  news. 


More  Info: 


Do  you  liavp  questions  about  apprenticeship  or  any 
of^etradesanddtfignatedoccupauons?  CallBIO- 
0000  toll-free  anywhere  m Alberta  and  ask  for  the 
Apprenticeship  and  Industry  Training  office  at 
the  Alberta  Career  Development  Centre  (CDC)  or 
Canada/Alberta  Semce  Centre  (CASC)  rsear  you. 


Bonneville 

Career  Development 

Centre 

New  Park  Place,  80x8115 
5201 -44  Street 
Bonnyville,  AB  T9N  2J4 
Tel:  (780)826-4175 
Fax;  (780)826-1904 


Calgary 

Career  Development 
Centre 


Edmonton 

Career  Development 
Centre 


7th  Floor,  Century  Park  Place 
855- 8th  Avenue  SW 
Calgary,  AB  T2P3P1 
Tel:  (403)  297-6457 
Fax:  (403)  297-4492 


7th  Floor,  South  Tower 
Seventh  Street  Plaza 
10030-107  Street 
Edmonton,  AB  T5J  4X7 
Tel:  (780)427-8517 
Fax;  (780)422-3734 


Fort  McMurray 
Canada/  Alberta 
Service  Centre 

7th  Floor,  Provindal  Building 
9915  Franklin  Avenue 
Fort  McMurray,  AB  T9H2K4 
Tel;  (780)743-7150 
Fax:  (780)743-7492 


Hinton 

Career  Development 
Centre 

Yellowhead  Building 
437  Gregg  Avenue 
Hinton, AB  T7V  INI 
Tel;  (780)865-8293 
Fax:  (780)865-8269 


Medicine  Hat 
Career  Development 
Centre 

104  Provincial  Building 
346 -3rd  Street  SE 
Medicine  Hat,  AB  T1A0G7 
Tel:  (403)529-3580 
Fax:  (403)529-3564 


Red  Deer 

Career  Development 
Centre 

205  Provincial  Building 
4920- 51  Street 
Red  Deer,  AB  T4N6K8 
Tel:  (403)340-5151 
Fax;  (403)340-7086 


Vermilion 

Career  Development 
Centre 

Box  26,Provincial  Building 
4701  - 52  Street 
Vermilion,  AB  T9X 1J9 
Tel:  (780)853-8150 
Fax:  (780)853-8203 


The  contact  number  for 
all  PAC  Seaetaries  is 
(780)427-4601. 

Presiding  Officers  for 
trades  are  identified  as 
PO  in  the  listings  belovir. 


Calgary 

Canada/  Alberta 
Service  Centre 

Fisher  Park  II 

100-6712Rsher  Street  SE 
Calgary,  AB  T2H  2A7 
Tel;  (403)297-3100 
Fax;  (403)  297-3799 


Edmonton 
Canada/  Alberta 
Service  Centre 

Argyll  Centre 
6325-103  Street 
Edmonton,  AB  T6H  5H6 
Tel:  (780)438-8160 
Fax;  (780)438-8123 


Grande  Prairie 
Career  Development 
Centre 

4th  Floor,  Nordic  Court 
10014  - 99  Street 
Grande  Prairie,  AB  T8V3N4 
Tel:  (780)  538-5348 
Fax:  (780)  538-5237 


Lethbridge 

Career  Development 

Centre 

Room  280,  Provindal  Building 
200 -5th  Avenue  South 
Lethbridge,A6  TIJ4C7 
Tel:  (403)381-5380 
Fax:  (403)381-5795 


Peace  River 

Career  Development 

Centre 

9715-  100  Street 
Peace  River,  AB  T8S 1T4 
Tel;  (780)624-6529 
Fax:  (780)624-6476 


Slave  Lake 
Canada/  Alberta 
Service  Centre 

60x787 

101  Main  Street  SE 
Slave  lake,  AB  T0G2A0 
Tel:  (780)849-7290 
Fax:  (780)849-7379 


Agricultural  Mechanic 

PO  Arnold  Van  Vliet 
PAC  Sec  Ed  Braun 
The  provindal  apprenticeship 
committee  (PAC)  is  revising  the 
course  outline  to  ensure  it 
continues  to  meet  industry's 
needs.  New  technology  such  as 
mapping.  Global  Positioning 
Systems,  air  seeders  and  other 
unique  agricultural  equipment 
will  be  included.  Hydraulics, 
engines  and  electrical  will  be 
expanded.  Consideration  will 
al$o_be  gryen  to  going. beyood  a. 
two  period  apprenticeship  pro- 
gram. Once  the  PAC’s  revisions 
to  the  course  outline  are  in  draft 
form,  industry  will  be  surveyed 
for  input.  For  information, 
contaatheseoetary. 
Appliance  Service 
Technician 

PO  Douglas  pames)  Baker 
PAC  Sec  Mike  Krill 
Domestic  and  commercial 
appliance  sectors  are  being 
surveyed  to  determine  interest 
in  modifying  the  current  appren- 
ticeship training  program  to 
include  the  commercial  sector. 
For  information  contact  the 
seoetary.  A new  Interprovindal 
Examination  has  been  released. 
Any  certified  journeyman  may 
now  apply  for  Interprovincial 
Standards  (Red  Seal)  designa- 
tion, For  information  contact  the 
apprenticeship  field  consultant 
atalocation  nearest  you. 

Auto  Body  Technician 
PO  Roberto  Borelli 
PAC  Sec  Brad  Hemstreet 
Apprenticeship  and  Industry 
Training  hosted  an  industry 
forum  in  Red  Deer  in  January  to 
discuss  the  future  of  technical 
training  in  the  province. 
Insurance,  autobody  shop 
owners,  institutional  and 
apprenticeship  representatives 
established  working  groups 
to  address  the  various  trade 
issues.  If  you  wish  to  contribute 
to  a working  group,  contact 
the  seoetary. 

Automotive  Service 
Technician 

PO  William  Keen 
PAC  Sec  Ed  Braun 
Implementation  of  the 
revised  course  outline  for 
technical  training  continues  with 
second  period  introduction  in 
September  1999.  Revisions 
include  inoeasing  the  electrical 
content  in  first  and  second 
periods,  increased  gasoline 
fuel  injection  content  and 
reduced  basic  elearical  in  third 
period,  moving  diesel  fuel 


injection  and  alternate  fuels 
from  fourth  to  third  period,  and 
moving  the  manual  transmis- 
sion content  from  second  period 
to  fourth  period.  New  material 
added  to  the  program  includes 
basics  in  steering  column/air 
bag  safety,  restraint  systems 
and  a section  on  new  and 
emerging  technology.  For 
information  about  this  trade 
contact  the  seaetary. 

Baker 

PO  Bernard  Seaman 
PAC  Sec  Bob  Payette 

Bernard  Seaman  was 
recently  appointed  Presiding 
Officer.  Baker  Provincial 
Apprenticeship  Committee 
(PAC).  Mr.  Seaman  is  a strong 
supporter  of  Alberta's  appren- 
ticeship program  and  was 
instrumental  in  the  development 
of  the  weekly  apprenticeship 
training  system  (WATS).  The 
Baker  PAC  and  the  Board  thank 
Perry  Schwabenbauer  for  his 
dedicated  service  as  presiding 
officer  for  the  past  six  years. 
For  trade  information,  contact 
the  seaetary. 

Boilermaker 
PAC  Sec  Ed  Friesen 

The  Boilermaker  Provincial 
Apprenticeship  Committee  is  in 
ne^  of  employer  and  employee 
members.  If  you  are  interested, 
contact  the  apprenticeship 
field  consultant  at  the  location 
nearest  you. 

Bricklayer 
PO  Peter  Homan 
PAC  Sec  Ed  Braun 

Due  to  industry  support  in 
northern  Alberta,  1st  and  2nd 
period  technical  training  classes 
in  Edmonton  are  filling  up.  Fill- 
ing classes  in  Calgary  continues 
to  be  a challenge.  Industry 
support  is  required  to  ensure 
there  are  enough  apprentices  to 
offer  classes  in  Calgary.  During 
the  1998-99  school  term,  2nd 
period  apprentices  are  the  first 
apprentices  learning  the  new 
2nd  period  portion  of  the  course 
outline.  During  the1999'2000 
school  term,  the  final  phase  of 
the  3-year  implementation 
of  the  new  course  outline 
will  occur,  as  technical  training 
for  the  new  3rd  period  is 
introduced. 

If  you  have  someone  working 
for  you  who  could  be  signed  up 
as  an  apprentice,  should  be 
attending  technical  training,  or 
you  are  a person  who  wishes  to 
be  an  apprentice,  contact  the 
apprenticeship  field  consultant 
at  the  location  nearest  you. 


Cabinetmaker 

PO  Parnell  Kowalski 
PAC  Sec  Bob  Payette 
Development  of  a new 
Cabinetmaker  National  Occupa- 
tional Analysis  (NOA)  took  place 
in  Winnipeg  in  January  1999. 
Scott  Crews,  PAC  employee 
representative  attended  for 
Alberta.  At  this  workshop, 
representatives  from  eight 
jurisdictions  developed  a docu- 
ment describing  the  trade's 
functions  across  Canada.  The 
NOArevisions  will  ensuu  the 
Interprovincial  Standards 
(Red  Seal)  program  continues 
to  meet  industry  needs.  For 
more  information,  contact 
the  seoetary. 

Carpenter 
PO  Kendall  Nielson 
PAC  Sec  Ed  Dohei 
The  provincial  apprenticeship 
committee  and  other  trade  pro- 
fessionals are  reviewing  the  car- 
penter course  outline  and  will 
make  recommendations  on 
changes.  A new  Blue  Book 
(Record  Book)  is  also  being 
developed  which  will  contain 
the  information  in  existing 
record  books  and  additional, 
specific  on-the-job  skills  and 
tasks.  For  information,  contact 
the  seaetary. 

Concrete  Finisher 
PO  George  Binder 
PAC  Sec  Ed  Dohei 
A new  Blue  Book  (Record 
Book)  is  being  developed  which 
will  contain  all  the  information 
in  existing  record  books 
expanded  to  include  specific 
on-the-job  skills  and  tasks.  A 
'Vw  Interprovincial  Standards 
(Red  Seal)  examination  for  the 
concrete  finisher  trade  should 
be  released  for  the  1999-2000 
school  year.  For  information, 
contact  the  seaetary. 
Construction  Craft 
Labourer  (designated 
occupation) 

POJon  Burkinshaw 
OTC  Sec  Barb  Sledz 
Labourers  with  at  least  3 000 
hours  of  relevant  work 
experience  may  qualify  for  certi- 
fication as  a construction  craft 
labourer  under  a 'grandfather' 
provision,  extended  to  June  30, 
1999.  The  Construrtion  Craft 
Labourer  Occupational  Training 
Committee  is  working  to 
define  ongoing  certification 
requirements,  develop  an 
assessment  examination  and 
review  existing  training 
programs.  For  information, 
contact  the  seaetary. 


Cook 

PO  Fraser  MacDonald 
PAC  Sec  Bob  Payette 
The  proirindal  apprenticeship 
committee  has  revised  the 
course  outline  for  the  trade.  The 
content  has  been  re-organized 
to  reflect  a measurable  depth  of 
learning  from  period  to  period. 
The  management  project  (menu 
development)  is  now  more 
applicable  to  the  on-the-job 
training  component.  Represen- 
tatives from  NAIT,  SAIT  and 
Lethbridge  Community  College 
participated  in  all  the  industry 
subcommittee  meetings  and 
provided  input  based  on  their 
experience  and  feedback  from 
apprentices  attending  technical 
training.  For  more  information, 
contaatheseoetary. 

Crane  and  Hoisting 
Equipment  Operator 
PO  Paul  Bokowski 
PAC  Sec  Larry  Zeisman 
The  provindal  apprenticeship 
committee  (PAC)  is  working  on 
a revised  course  outline  for  the 
mobile  crane  operator.  Pro- 
posed implementation  date  is 
September  1999. 

A survey  about  proposed 
changes  to  the  trade  regulation, 
training  program  and  certifica- 
tion is  urtderway.  /tpprorumately 
2,800  journeymen  and  appren- 
tices and  550  employers 
(companies)  have  been 
identified  as  participants. 
Results  will  be  forwarded  to  the 
PAC  for  their  recommendations 
to  the  Alberta  Apprenticeship 
and  Industiy  Training  Board. 

Arrangements  are  being 
made  to  provide  mobile  delivery 
of  the  boom  truck  operator 
technical  training  at  Brooks  in 
April.  Discussions  are  taking 
place  with  NAIT,  Apprenticeship 
and  Industry  Training  and  Jo- 
Ann  Trucking  Ltd.  from  Brooks 
to  finalize  the  projed.  The  r^ext 
PAC  meeting  is  scheduled  for 
April  30, 1999  in  Edmonton.  For 
information  about  the  agenda 
or  to  make  a submission, 
contaatheseoetary. 
Electrician 
PAC  Sec  Jeff  Bailey 
An  Interprovincial  (IP)  item 
Banking  workshop  took  place 
in  Halifax,  in  January.  Alberta 
was  represented  by  a 
practitioner  and  an  instrudor. 
Most  Canadian  jurisdictions 
were  represented.  The  work- 
shop developed  multiple  choice 
questions  for  an  updated 
Construaion  Elearician  IP.  The 
Electrician  PAC  is  looking  for 


new  members.  The  next  PAC 
meeting  is  scheduled  for  April 
28,  1999  in  Edmonton.  For 
information  about  the  agenda, 
to  make  a submission,  or  to  join 
the  PAC,  contaa  the  seoetary. 
Elevator  Constructor 
PAC  Sec  Brad  Hemstreet 
The  provincial  apprenticeship 
committee  (PAC)  needs  mem- 
bers. Applicants  are  urgently 
needed  to  fill  the  vacant 
employer  and  employee  posi- 
tions. The  next  PAC  meeting  is 
scheduled  for  May  1 2, 1 999  in 
Edmonton.  For  information 
about  the  agenda  or  to  make  a 
submission,  or  to  express 
interest  in  becoming  a PAC 
member,  contaa  the  seaetary. 
Floorcovering  Installer 
PO  Russ  Anderson 
PAC  Sec  Brad  Hemstreet 
The  provincial  apprenticeship 
committee  (PAC)  has  endorsed 
mobile  technical  training  for  the 
floorcovering  installer  trade. 
NAIT  faculty  and  staff  will  offer 
the  training  aaoss  Alberta  at  the 
request  of  industry.  Industry 
organizations  interested  in  spon- 
soring mobile  delivery  of  tedni- 
cal  training  should  contaa  Bemie 
Smith  at  NAIT  (780)  47 1-8665. 
Gasfitter 

PO  Lionel  Hambling 
PAC  Sec  John  Lampey 
The  Gasfitter  Provincial 
Apprenticeship  Committee 
(PAC)  has  reviewed  the  current 
course  outline  and  recom- 
mended major  changes, 
including  the  introduction  of 
technical  training  in  the  2nd 
period.  Currently  technical 
training  is  offered  in  1st  and  3rd 
periods.  Members  of  the  gasfit- 
ter industry  are  invited  to  offer 
submissions  regarding  technical 
training  to  the  PAC.  Contaa  the 
secretary  for  information  or  to 
make  a submission. 

Gas  Utility  Operator 

(designated 

occupation) 

OTC  Sec  Darrell 
Mottershead 
The  March  1999  offering  of 
gas  utility  operator  technical 
training  at  NAIT  is  over- 
subscribed with  24  trainees. 
NAIT  will  continue  to  handle 
inquiries  and,  if  demand  is  signif- 
icant, an  additional  offering  may 
be  scheduled.  For  information, 
contaa  the  seaetary. 

Glazier 
PO  Don  Ward 
PAC  Sec  Ed  Dohei 
The  prowndal  apprenticeship 
committee  (PAC)  is  reviewing  a 


proposal  from  the  Provincial 
Glaziers  Association  of  Alberta 
to  designate  auto  glass 
technician  within  the  glazier 
trade.  1st  and  2nd  periods  of 
the  curriculum  were  revised  to 
increase  auto  glass  seaions' 
hours  and  accommodate  new 
technologies  within  the  auto 
glass  industry.  A new  Blue 
Book  (Record  Book)  is  under 
development  for  the  glazier 
trade.  For  information,  contaa 
the  seaetary. 

Hairstylist 
PO  Silvana  Poplawski 
PAC  Sec  Bob  Pa^tte 
Former  presiding  officer 
Marsha  Covdey  was  appointed 
to  the  Alberta  Apprenticeship 
and  Industry  Training  Board. 
Ms.  Cowley's  many  years  of 
service  to  the  Alberta  appren- 
ticeship program,  her  leadership 
in  local  apprenticeship 
committees  and  provincial 
apprenticeship  committees 
(PAC)  and  her  subcommittee 
work  has  been  greatly  appred- 
ated  and  will  be  a tremendous 
asset  to  her  as  she  carries  out 
her  responsibilities  as  a Board 
member.  Planning  is  currently 
taking  place  for  the  monitoring 
of  the  high  school  Hairstylist 
Career  and  Technology  Studies 
Program.  The  Hairstylist  Blue 
Book  was  approved  by  the  PAC 
and  the  Alberta  Apprenticeship 
and  Industry  Training  Board. 
Implementation  will  take 
place  later  this  year.  For 
more  information,  contact 
the  seaetary. 

Heavy  Equipment 
Technician 
PO  Raymond  Jeffry 
PAC  Sec  Peter 
Abramowski 
The  redesign  and 
development  of  training  and 
certification  for  heavy  equip- 
ment mechanic-off  road,  truck 
and  bus  mechanic,  and  truck- 
trailer  mechanic  continues.  The 
provincial  apprenticeship 
committee  (PAC)  is  consulting 
with  training  institutions  about 
delivery  of  new  programs. 
The  added  flexibility  of  the 
tiiree  trade  branches  is  expeaed 
to  be  available  in  2000.  As 
reported  in  Update  (June 
1998),  the  four-year  program 
will  be  maintained.  The  next 
PAC  meeting  is  scheduled 
for  April  16,  1999  in 
Edmonton.  For  information 
about  the  agenda  or  to 
make  a submission,  contact 
the  seaetary. 


Instrument  Mechanic 

PO  Robbie  Doherty 
PAC  Sec  Jeff  Bailey 
The  National  Occupational 
Analysis  (NOA)  for  the  instrument 
mechanic  trade  is  complete.  The 
document  is  used  to  develop 
Interprovincial  (Red  Seal) 
standards.  The  provincial  appren- 
ticeship committee  will  partid- 
pate  in  aeating  a new  version  of 
the  interprovindal  examination 
for  this  trade.  For  information, 
oxrtaa  the  seaetary. 
Insulator 

PO  Garry  Germscheid 
PAC  Sec  Bob  Payeffe 
Development  of  a new  Insu- 
lator National  Occupational 
Analysis  (NOA)  took  place  in 
Edmonton  in  January  1999. 
Keith  Cook,  PAC  employee  rep- 
resentative, attended  on  behalf 
of  Alberta.  At  this  workshop, 
representatives  from  ten  other 
jurisdictions  developed  a docu- 
ment that  describes  the  trade's 
funaions  aaoss  Canada.  The 
NOA  revisions  will  ensure  the 
Interprovindal  Standards  (Red 
Seal)  program  continues  to 
meet  iridustry  needs.  The  Insula- 
tor Blue  Book  was  approved  by 
the  PAC  and  the  Alberta 
Apprenticeship  and  Industry 
Training  Board.  Implementation 
will  take  place  later  this  year. 
For  more  information,  contaa 
the  secretary 
Lather-Interior 
Systems  Medtanic 
PORickOrell 
PAC  Sec  Mike  Krill 
Participation  in  the  lather- 
interior  syaems  mechanic  trade 
is  very  low.  The  provincial 
apprenticeship  committee  (PAC) 
has  recommended  suspending 
technical  training  if  enrollment 
does  not  inaease.  If  you  have 
someone  working  for  you  who 
could  be  signed  up  as  an 
apprentice,  or  should  be 
attending  technical  training,  or 
you  are  a person  who  wishes  to 
be  an  apprentice,  contaa  the 
apprenticeship  field  consultant 
at  the  location  nearest  you.  The 
next  PAC  meeting  is  scheduled 
fw  April  14, 1999  in  Edmonton, 
For  information  about  the 
agenda  or  to  make  a submis- 
sion, contaa  the  seaetary. 
Locksmith 
PO  Bryan  Duplessis 
PAC  Sk  Ed  Dohei 
The  provincial  apprentice- 
ship committee  (PAC) 
encourages  employers  to  sign 
up  an  apprentice  today! 
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If  you  have  someone  working 
for  you  who  could  be  signed  up 

os  an  apprentice,  should  be 

attending  technical  training,  or 
you  are  a person  who  wishes 
to  be  an  apprentice;  contact 
the  apprenticeship  field 
consultant  at  the  location 
nearest  you.  The  next  PAC 

meeting  is  scheduled  for  June  9. 
1999  in  Edmonton.  For 
information  about  the  agenda 

Of  to  make  a submission, 
contact  the  secretary. 

Machinist 

PO  Ernest  Chissell 

PAC  Sec  Peter 

Abramowski 

The  weekly  apprenticeship 
training  system  (WATS)  pilot 
program  at  NAIT  is  going  well. 
Feedback  from  employers  and 
apprentices  has  been  positive. 
For  information,  contact 
the  NAIT  Apprenticeship 
Coordinator  (780)471-8934. 
Focus  on  Millwright 

PO  Stewart  Zarowny 

PAC  Sec  Peter 
Abramowski 

Millwrights  inslali,  maintain, 
repair  and  troubleshoot  station- 
ary industrial  machinery  and 
mechanical  equipment  in  faao- 
ries,  production  plants  and 
recreational  facilities.  Mill- 
wrights fit  bearings,  attach 
motors,  connect  couplings  and 
belts,  align  and  test  equipment, 
and  perform  preventive  and 
operational  maintenance  work. 

As  of  January  1999,  there 
were  1225  registered  appren- 
tices in  the  trade.  This 
represents  a 10%irKreasefrom 
1998.  As  industrial  growth  in 
Alberta  continues,  the  outlook 
for  millwrights  should  be  bright. 
Technology  in  the  trade 
continues  to  advance.  As  a 
result,  the  apprenticeship 
program  is  changed  periodically 
to  meet  the  needs  of  industry.  In 
September  1998,  a new  course 
outline  was  introduced  and  all 
new  exams  were  Implemented. 
The  change  has  been  well 
received  by  apprentices  and 
training  institutions.  Work  is 
continuing  to  change  technica 

training  to  a modular  format. 

Technical  training  Is  offered 
at  NAIT  in  Edmonton  and  at 
SAIKn  Calgary,  A pilot  project 
was  initiated  in  November  1998 
with  NAIT  providing  on-site 
technical  training  at  the  Wberta 
Pacific  Forest  Products  Inc, 
(AiPAC)  plant  in  Boyle,  inillaily, 
only  the  first  period  of  technica! 
training  is  being  provided  at 
ALPAC  and  is  available  to  any 
first  year  millwright  apprentice 
in  the  community.  The  training 

Is  being  provided  three  days  a 
month  over  a 10  month  period. 
For  more  Information  about  a 
career  in  the  millwright  trade, 
contact  the  apprenticeship 
field  consultant  at  the  location 
nearest  you. 

Motorcycle  Mechanic 

PO  Walter  Woolvett 

PAC  Sec  Larry  Zeisman 

Walter  Woolvett  of  Rocky 
Mountain  House  is  the  new 
presiding  officer  for  the  Motor- 
cycle Mechanic  Provincial 
Apprenticeship  Committee 
(PAC).  He  is  an  employer 
member  and  has  served  on  the 
PAC  for  the  past  six  years. 
Technical  training  in  the  motor- 
cycle mechanic  trade  continues 
to  have  low  attendance.  To 
ensure  technical  training 
continues,  apprentices  are 
required  to  attend  technical 
training.  If  you  have  someone 
working  for  you  who  should  be 
attending  technical  training 
contact  the  apprenticeship  field 
consultant  at  the  location 
nearest  you. 

Outdoor  Power 
Equipment  Technician 
(Provisional  Committee) 
PO  Colin  Flathers 

PC  Sec  Darrell 
Mottershead 

A survey  is  being  conducted 
to  determine  industry  support 
for  designation  of  outdoor 
power  equipment  technician  as 
an  optional  certification  trade,  a 
compulsory  certfficalion  trade  or 
a designated  occupation  under 
the  Alberta  Apprenticeship  and 
Industry  Training  Act.  A report 
on  the  findings  will  be  made  to 

the  Alberta  Apprenticeship  and 
Industry  Training  Board  this 
spring,  For  more  Information 
contact  the  secretary, 

Painter  and  Decorator 

PO  Rayrr^ond  Massey 

PAC  Sec  Ed  Braun 

The  provincial  apprenticeship 
committee  (PAC)  Is  currently 
reviewing  the  name  of  this 
trade.lt  feels  that  the  name 
painter  may  be  more  desaiptive 
of  the  trade.  Development  of  a 
practical  examination  for  the 
Qualification  Certificate  Pro- 
gram for  this  trade  Is  being  con- 
sidered. The  PAC  is  discussing 
the  topic  of  trade  redesignation. 

If  you  have  any  questions  or 
input,  contact  the  PO  or  secetary, 
Partsman 

PO  Marcel  Parent 

PAC  Sec  Larry  Zeisman 

Marcel  Parent  of  Redwater  is 
the  new  presiding  officer  for  the 
Partsman  Prowndal  Apprentice- 
ship Committee  (PAC).  He  is  an 
employee  member  and  has 
served  on  the  PAC  for  the  past 

6 years. 

The  PAC  has  recommended 
training  establishments  in 
Alberta  delivering  technical 
training  for  the  partsman  trade 
implement  the  weekly  appren- 
ticeship training  system  (WATS) 
if  supported  by  industry.  The 
WAT5  option  allows  apprentices 
to  continue  working  while 
receiving  classroom  training  one 
day  per  week,  benefit  (or  both 
employer  and  employee.  WATS 
technical  training  started  at  SAIT 
in  September  1998  and  is  being 
considered  at  NAIT. 

Transfer  of  skills  and  labour 
mobility  is  an  important  issue. 
The  Partsman  PAC  and  Ware- 
housing Occupational  Training 
Committee  have  established 
acaeditation  between  the  two. 
For  more  information  contact 
tfie  secetary. 

Plasterer  (designated 
occupation) 

PO  Max  Weltz 

OTC  Sec  Darrell 
Mottershead 

The  Occupational  Traininc 
Committee  (OTC)  is  workint 

with  Industry  to  address 

ndustry  need  for  skilled 
workers.  For  the  plasterer 
occupation  to  be  successful  it 
must  be  driven  and  supported 
by  industry.  Employer  and 
employee  representatives 
are  needed  on  the  OTC. 
Contact  the  PO  or  secretary  for 
further  information. 

Plumber 

PO  George  Doty 

PAC  Sec  John  Lampey 

The  Plumber  Provincial 
Apprenticeship  Committee  is 
meeting  on  May  20, 1999  in 
Edmonton.  For  information 
about  the  meeting,  or  to  make  a 
submission,  contact  the  PO 
or  seaetary. 

Power  Lineman 

PAC  Sec  Jeff  Bailey 
Indhridual  Learning  Modules 
(ILM)  for  use  in  technical  train- 
ing are  being  considered.  ILMs, 
when  developed  will  provide 
training  options  that  make  it 
easier  for  an  apprentice  to 
attend  training  by  allowing  for 
the  widest  range  of  delivery 
alternatives,  improve  acaedita- 
tion and  recognition  of  prior 
learning  and,  allow  sharing  of 
modules  across  trade  clusters 
where  common  curriculum 
exists.  At  this  stage  the 
provincial  apprenticeship 
committee  is  looking  at  data 
from  the  needs  analysis 
phase  of  the  ILM  project. 
For  information  contact 
the  seaetary. 

Power  System  Electrician 

PO  Walter  Badowsky 
PAC  Sec  Jeff  Bailey 

The  provincial  apprentice- 
ship committee  (PAC)  has 
completed  a competency  pro- 
file that  outlines  what  a 
power  system  electrician  does 
on  the  job,  Feedback  from 
industry  on  the  competency 
profile  will  be  used  to  help 
develop  a new  course  outline 
Power  system  electricians  wil 
continue  to  take  the  same 
technical  training  as  electri 
cians  in  the  first  and  secont 
period.  For  information  con 
tact  the  seaelarv. 

Recreation  Vehicle 

Service  Technician 

POArtDack 

PAC  Sec  Mike  Krill 

The  apprenticeship  program 
for  the  reaeation  vehicle  service 
technician  trade  was  expanded 
from  two  to  three  years.  The 
addition  of  a 3rd  year  allows 
new  slide-out  systems  and 
lift  systems  to  be  accom- 
modated in  the  curriculum. 

A new  course  outline  and 
first,  second  and  third  period 
exams  are  now  in  place. 
This  trade  has  been  approved 
for  Inierprovincial  Standards 
(Red  Seal)  designation. 
An  examination  will  be  released 
in  1999.  For  information  contact 
the  seaetary. 

Refrlaeration  and  Air 
Condtioning  Mechanic 

POBillLowrie 

PAC  Sec  Brad  Hemstreet 
Alien  Hettinger  has  stepped 
down  from  the  provincial 
apprenticeship  committee 
(PAC)  after  many  years  of  ser- 
vice to  industry  on  both  the  Cal- 
gary Local  Apprenticeship 
Committee  and  the  PAC. 
Allen's  efforts  and  contributions 
to  the  success  of  the  trade  are 
greatly  appreciated.  Bill  Lowrie 
is  the  new  presiding  officer.  The 
PAC  will  be  developing  new 
examinations  and  revising  the 
course  outline  to  reflect 
technological  developments  in 
the  field.  For  more  information 
contact  the  PO  or  seaetary. 
Roofer 

PO  Lawrence  Yaremchuk 
PAC  Sec  Ed  Braun 

Filling  2nd  and  3rd  period 
classes  for  roofer  technical 
training  remains  a challenge. 
Scheduling  of  these  classes  is 
possible  only  if  industry 
supports  the  program,  signs  up 
new  apprentices,  and  encour- 
ages apprentices  to  attenr 
technical  training.  Some  classes 
may  be  canceled  if  there  are 
not  enough  apprentices  10  fil 
the  class.  To  meet  the  training 
needs  of  Southern  Alberta ; 
pilot  project  of  a 1st  period 
class  in  Calqary  is  underway 

This  pilot  will  require 
cooperation  among  industry, 
the  department  and  NAIT.  To 
attract  more  workers  to 
[raining  and  certification  in 
this  trade,  the  provincial 
apprenticeship  committee  is 
investigating  the  topic  of 
adding  Shingling  (residential 
roofing)  as  a subcraft  of  the 
roofer  trade.  If  you  have 
questions  or  input,  contact  the 
PO  or  seaetary. 

Tilesetter 

PO  John  Taylor 
PACSecEdDohel 

The  Tilesetter  Provincial 
Apprenticeship  Committee 
needs  employer  and  employee 
members.  If  you  are  interested, 
contact  the  apprenticeship 
field  consultant  at  the  location 
nearest  you. 

Tool  and  Die  Maker 

PO  Christopher  Foot 

PAC  Sec  Peter 
Abramowski 

A Tool  and  Die  Maker  Provin- 
cial Apprenticeship  Committee 
(PAC)  has  been  established.  A 
PAC  meeting  to  discuss  the 
trade's  future  direction  is  sched- 
uled for  April  6, 1999  in  Edmorv 
ton.  for  information  about  the 
agenda  or  to  make  a submis- 
sion, contact  the  seaetary. 
Transport  Refrigera- 
tion Mechanic 

PO  Lester  Campbell 

PAC  Sec  Larry  Zeisman 

The  provindai  apprenticeship 
committee  (PAC)  encourages 
employers  to  sign  up  an  appren- 
tice today.  If  you  have  someone 
working  for  you  who  could  be 
signed  up  as  an  apprentice  or 
should  be  attending  technical 
training,  or  you  are  a person 
who  wishes  to  be  an  apprentice, 
or  are  interested  in  serving  on 
the  PAC,  contaa  the  appren- 
ticeship field  consultant  at  the 
location  nearest  you. 
Warehousing  (desig- 
nated occupation) 

PO  Warren  Workun 

OTC  Sec  Darrell 
Mottershead 

Industry  response  tc 
warehousing  certification  wa 

lositive.  Over  one  thousand 
applications  for  certification 
under  the  grandfathering 
transition)  provision  were 
received  by  the  December  31, 

1998  deadline.  A number 
of  applications  are  still 
being  processed. 

Transfer  of  skills  and  labour 
mobility  is  an  important  issue. 

The  Warehousing  Occupational 

Training  Committee  (OTC)  and 
the  Partsman  PAC  have  estab- 
lished accreditation  between 
the  two.  The  OTC  is  also  plan- 
ning to  analyze  the  industrial 
warehouse  trade  in  British 

Columbia  and  the  Yukon  for 
posable  acaeditation. 

The  OTC  has  recently 
provided  input  to  the  warehous- 
ing  technician  occupational 
profile.  This  career  counseling 
tool  will  be  used  to  attract  new 
entrants  to  the  occupation  and 
industry.  For  information, 
contact  the  seaetary. 

Water  Well  Driller 

PAC  Sec  Brad  Hemstreet 

The  Alberta  Water  Well 

Drilling  Association  is  holding 
their  Annual  Convention  and 

Trade  Show  in  Edmonton  April 

8-10,  1999.  Contact  Carol 

Larson  at  (780)  386-2335  for 
further  information.  The  next 
provincial  apprenticeship  com- 
mittee meeting  is  scheduled  for 

March  22. 1999  in  Red  Deer. 

For  information  about  the 
agenda  or  to  make  a submis- 
sion, contact  the  seaetary. 

Welder 

PO  Don  Bunch 

PAC  Sec  Ed  Friesen 

The  welder  trade  has  been 
included  in  the  ILM  (Individual 

Learning  Modules)  projea 

ILMs,  when  developed  will 
provide  training  options  that 
make  it  easier  for  an  apprentice 
to  attend  training  by  allowing 
for  the  widest  range  of  delivery 
alternatives,  improve  acaedita- 
tion and  recognition  of  prior 
learning  and,  allow  sharing  of  J 

modules  across  trade  clusters 
where  common  curriculum 
exists.  For  information  contact 
the  seaetary. 

National 

Apprenticeship 

Conference 


A National  Apprenticeship 
Conference  will  be  held  irr 
Winnipeg,  Marsitoba,  June  10-12, 
1999.  Apprenticeship  and 
Certification-20B0  and  Beyond 
will  bring  stakeholders  from 
across  the  country  together 
to  look  at  many  aspects  of 
ipprenticeship  on  'a  national 
scale  including  standards  and 
mobility,  and  where  apprentice- 
ship is  headed. 

You  should  attend  if  you  are  a 
tradesperson,  employer,  policy 
official,  program  and  delivery 
specialist,  trainer,  employee  or 
employer  representative,  or 
Involved  in  apprenticeship  through 
government  or  non-government 
organizations  in  Canada;  and 
you  are  interested  in  moving 
apprenticeship  forward.  Sponsor- 
ship opportunities  are  available. 


For  mote  information  contact  the  conference 
coordination  office  at  (61 3)  241  -9333  ot 
www.90ldenplanners.com/apprenticeship. 


Local  Industry  has  Finger  on  the  Pulse. . . continued  from  p 1 

Ray  Massey,  presiding  officer  of  the  Calory  Painter  and  Decorator  LAC,  is  com- 
mitted to  increasing  the  number  of  apprentices  in  the  trade.  “We  need  to  bring  more 
professionalism  into  our  industry  and  the  way  to  do  that  is  training,  explains  Ray, 
the  owner  of  Ray-Nor  Painting  and  Decorating. 

“Being  that  Pm  in  business,  1 can  help  make  sure  that  apprentices  are  getting  up-to- 
date  technology  that’s  needed  in  their  training.”  Leonard  Conlon  of  Leonard  s 
Mobile  Service  in  Lloydminster  is  presiding  officer  of  the  Vermillion  Heavy 
Equipment  Technician  LAC.  When  his  apprentices  achieve  journeyman  status,  he 
encourages  them  to  look  for  more  opportunities  for  advancement. 

Craig  Evans  is  a journeyman  partsman  and  parts  manager  with  Waterous  Detroit 
Diesel-Aliison  in  Calgary.  He  was  a long-time  member  of  the  Partsman  LAC.  At  the 
time,  he  and  his  committee  worked  to  create  a good  cross  section  of  partsmen  on  the 
LAC  and  also  pushed  for  both  male  and  female  participation.  Craig  then  became  a 
PAC  member  and  is  now  a member  of  the  Alberta  Apprenticeship  and  Industry 
Training  Board. 

None  of  these  people  joined  the  LACs  for  personal  gain.  But  they  did  discover  that 
apprentices  and  journeymen  aren’t  the  only  ones  to  benefit  from  their  involvement 
in  the  LAC.  Says  Robert  James,  “I’ve  learned  how  to  talk  to  people  and  help 
influence  decisions.  That  certainly  doesn’t  hurt.’  Craig  Evans  agrees,  “I  think  the  LAC 
is  a great  place  for  someone  to  gain  confidence  in  themselves.  It’s  a great  training 
ground.  It  really  is.”  ♦♦♦ 


Partnering  for  World  Qass  Performance 
continued  from  p 2 

province  realize  that  skills  competitions 
on  every  level  help  prepare  students  for 
the  realities  of  the  working  world  and 
global  marketplace  and  instill  pride  in  a 
job  well  done. 

There  are  many  ways  to  get  involved 
in  Skills  Canada  Alberta.  Qualified 
judges  are  required  from  education  and 
industry,  and  Skills  Canada  is  always 
looking  for  people  interested  in  partici- 
pating on  technical  committees.  If  your 
time  is  too  limited,  the  organization  also 
relies  heavily  on  voluntary  contributions 
of  product,  supplies  and  monetary 
contributions.  For  more  information 
about  how  to  get  involved,  contact 
the  Skills  Canada  Alberta  Office 
in  Edmonton  at  (780)  493-2637  or 
fax  (780)  493-2649.  ❖ 


Update  is  distributed  by  the 
Alberta  Apprenticeship  and 
Industry  Trainirsg  Board  in 
response  to  requests  by  many  of 
you  for  more  information 
about  Alberta’s  apprenticeship 
program.  Circulation  is  more 
than  60,000.  Let  us  know  what 
you  think. 

WRITE;  Update^ 

Alberta  Apprenticeship  and 
Industry  Training,  10th  floor, 
10155  - 102  Street, 

Edmonton,  Alberta  T5j  4L5 

FAX:  (780)  422-7376 

E-MAIL: 

aitinfo@aecd.gov.ab.ca 
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